
 

$$$ HOW TO GET CASH FOR HIRING NEW EMPLOYEES $$$ 
 
As the economy shows small signs of recovery, the federal government enacted the Hiring Incentives to 
Restore Employment (HIRE) Act. This act provides several incentives to small businesses which can 
amount to some significant savings.  
 
Extension of enhanced small business expensing (Section 179).  
The new law gives a one-year lease on life to enhanced expensing rules, which allow qualifying 
businesses the option to currently deduct the cost of business machinery and equipment, instead of 
recovering it via depreciation over a number of years. For tax years beginning in 2010, the maximum 
amount that a business may expense is $250,000, and the expensing election begins to phase out when a 
business buys more than $800,000 of expensing-eligible assets. These dollar limits are the same as those 
that were in effect for 2008 and 2009. This is especially helpful if you have an auto repair/body shop. 
 
Payroll tax holiday and up-to-$1,000 credit for employers who hire unemployed workers.  
To help stimulate the hiring of workers by the private sector, the new law exempts any private-sector 
employer that hires a worker who had been unemployed for at least 60 days from having to pay the 
employer's 6.2% share of the Social Security payroll tax on that employee for the remainder of 2010. A 
company could save a maximum of $6,621 if it hired an unemployed worker and paid that worker at least 
$106,800Ñ the maximum amount of wages subject to Social Security taxesÑ by the end of the year. As 
an additional incentive, for any qualifying worker hired under this initiative that the employer keeps on 
payroll for a continuous 52 weeks, the employer is eligible for an additional non-refundable tax credit of 
up to $1,000 after the 52-week threshold is reached, to be taken on their 2011 tax return. In order to be 
eligible, the employee's pay in the second 26-week period must be at least 80% of the pay in the first 26-
week period. 

Workers hired after the date of introduction of the legislation (Feb. 3, 2010) are eligible for the payroll tax 
forgiveness and the retention bonus (Tax Credit), but only wages paid after the date of the new law's 
enactment receive the exemption for payroll taxes. 

What else John? 
There are many other items in the legislation that may or may not apply, and far more than I will bombard 
you with in this letter. Needless to say, you should have a conversation with your accountant now and see 
how much you may be eligible to save this year by doing some simple planning.  
 
Upcoming Free Seminar and Training 
May 5, 2010 10:00am till 2:00pm 
Please mark your calendar for a free seminar for CIADA dealers "The Dealer Accountant’s Tips, 
Traps, and Techniques to Drive You to Financial Success" This will be held at the Charlotte, NC 
office of Potter & Company, P.A. and is open to all dealers from any location, any state. Lunch will be 
provided free of charge. Space is limited so please login to http://www.gotopotter.com/dealerships-
seminars.asp or call 704-786-8189 and ask for Sandy Stapp.  
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